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Organizational Workforce Data
Our  

Organization
State of  

Tennessee
Our Region My Notes

Percentage of on call/temporary DSPs

Percentage of not distinguished DSPs

Percentage of part-time DSPs

Percentage of full-time DSPs

Percentage of overall DSP vacancy 

Percentage of overall annual DSP turnover 

Percentage of DSPs who left within 0-6 
months of hire

Percentage of DSPs who left within 6-12 
months of hire

Starting DSP hourly wage

Average DSP hourly wage 

Highest DSP hourly wage

Percentage of DSPs enrolled in healthcare 
plans

Starting FLS wage

Average FLS wage

Highest FLS wage

Percentage of annual FLS turnover

Percentage of FLS who left within 0-6 
months of hire

Percentage of FLS who left within 6-12 
months of hire

Percentage of overall FLS vacancy

Things to figure out:




